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About Us

Entreprise Review is an annual scientific, specialized, non-profit, open access
scientific journal that is issued and edited by University of Algiers 3. It was founded in 2012
and is interested in the dissemination of original applied research, which has not been
previously published and which is treated in a documented scientific method in the field of
economic and commercial sciences, management sciences, business administration and
accounting, technology and innovation, marketing, human resource management,
information and management systems, tourism and hotel management. The journal aims are
to disseminate sciences within the framework of its specialization. It targets postgraduate
students, professors and all researchers, whether in research or academic circles,
government departments or economic institutions at the national and international levels.
The research is published in three languages: Arabic, English and French.
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Entreprise Review has an Impact Factor among different data bases and the following sies:r=s=—2=
4.153 Impact Factor for the year 2014
4.724 Impact Factor for the year 2015
5.028 Impact Factor for the year 2016
5.555 Impact Factor for the year 2017
6.115 Impact Factor for the year 2018
6.491 Impact Factor for the year 2019
6.441 Impact Factor for the year 2020
6.305 Impact Factor for the year 2021
6.051 Impact Factor for the year 2022
6.010 Impact Factor for the year 2023
1.800 Impact Factor for the year 2018
2.030 Impact Factor for the year 2019
2.120 Impact Factor for the year 2020
2. ArablmpactFactor: 2.175 Impact Factor for the year 2021
2.320 Impact Factor for the year 2022
2.660 Impact Factor for the year 2023
3.010 Impact Factor for the year 2024
0.1000 Impact Factor for the year 2019
0.0938 Impact Factor for the year 2020
0.1429 Impact Factor for the year 2021
0.2083 Impact Factor for the year 2022
0.2667 Impact Factor for the year 2023
0.3333 Impact Factor for the year 2024
Citations /
Indiceh /

Further, Entreprise Review is known in the most celebrated web sites such
as: yahoo, Bing, Google etc..

1. Scientific Journal Impact Factor (SJIF):

3. Arab citation index (ARCIF):
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Entreprise Review is an accredited journal by many national and
international universities and academic institutions, where it is accepted in the
scientific promotions, and in the committees of scientific expertise.

Entreprise Review is non-commercial journal and there is no any kind of
charge for subscribers (submission fee / processing fee / fee on acceptance).

The author will receive one printed copy of the journal where his
contribution appear and publication certificate. An electronic copy can be
downloaded from the following official E site:
https://www.asjp.cerist.dz/en/PresentationRevue/248

The review print copy will be free distributed to universities, national library
and Technical & Scientific Media Research Center, and all Research Centers that
existed in Algeria. The other national and international entities can download the
review from this website: https://www.asjp.cerist.dz/en/PresentationRevue/248

The review can be edited in special versions if it is necessary.
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Guide To Authors

1- Submission of articles

We invite authors wishing to publish their articles of applied character, in "Entreprise Review" to
consult the sections: "Instructions to the authors" and "Guide to the authors" of our space
reserved on the platform of the Algerian scientific journals, via the following

link:https://www.asjp.cerist.dz/en/PresentationRevue/248

Authors are invited to submit their paper proposals via ASJP in Word format. This can be done by
clicking on the "Paper submission" heading to the right of the ASJP platform review area.

If the author has a "Username and Password" account for "Entreprise Review", go to "Login".
And if the author needs a username and password ?, Go to "Registration".

Observation: Registration and login are required to submit an article online and to check the status
of the submission.

2- Preparation of the article

In order to speed up the process of publishing articles in "Entreprise Review", the authors are
invited to use the standard model of the Journal. A style sheet (template) is made available to
authors in the "instructions for authors" section to insert their articles. Authors can download the
template (RE_Template_English.doc) from the "Instruction for Authors" section.

3- Guidelines of the author
- Authors are invited to read and carefully follow these recommendations,
- The editor-in-chief has the right to return manuscripts that are not submitted in accordance
with these recommendations.

4- Article Evaluation Process

As a first step, the article is examined anonymously at the level of the secretariat (internal
committee) of the journal, which meets regularly and intervenes in the pre-evaluation phase. He
gives a notice of eligibility of articles before sending to the associated publishers. If the article has
not received a favorable opinion during this phase, it will be returned to the author with a sheet
containing comments and suggestions. The author can resubmit it taking into account the
recommendations made.

In a second step and in the case where the article is eligible for the evaluation (correct writing style,
well-posed problematic, presence of research hypothesis, explicit methodology, etc.), it will be
transmitted in double anonymity to the associate editor of the research area in question, who in turn
will submit it to two evaluators of his network, who will take charge of the paper according to a
standardized evaluation grid that they must obligatorily provide. The associated publisher can also
evaluate the article if he wishes. The journal secretariat provides the interface between the authors
of the articles and the associated editors.

When a draft article receives a favorable opinion and a negative one, a third evaluation is ordered,
taking into account its origin, national or foreign. And the conclusion of the third arbitration will
determine the acceptance result, which will be considered final.

In case of acceptance after the modification, the author of the article must make the required
corrections within a period not exceeding one month.

If the article is accepted; The author must send the copyright transfer certificate (RE_Copyright
Transfer and Declaration_English.doc), which can be downloaded from the journal's web space
at the platform, under the heading "Author guide"this form of a compressed file.

5- The evaluation period of the articles
The evaluation period allowed to them is 45 days, but the evaluators take an average of two to three
months to send to the secretariat of the journal.
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Publication Ethics

The publication of an article in a peer reviewed journal is an essential model for our journal
"Entreprise Review".

In order to provide our readers with a journal of highest quality, we state the following principles of
Publication Ethics and Malpractice Statement.

Our ethic statements are based on COPE’s Best Practice Guidelines for Journal Editors.

It is necessary to agree upon standards of expected ethical behaviour for all parts involved in the act
of publishing: Editors, authors, and reviewers.

Entreprise Review is fully committed to good publication practice and assumes the task of
fulfilling the following duties and responsibilities.

1) Duties of the editor

Publication decisions:The Editor-in-Chief of the journal is responsible for deciding which of the
articles submitted to the journal should be published. The editor may be guided by the editorial
policies of the journal and constrained by such legal requirements as shall then be in force regarding
libel, copyright infringement, and plagiarism. The editor may confer with the members of the
Editorial Board or reviewers in making this decision.

Fair Review: The Editor-in-Chief ensures that each manuscript received is evaluated on its
intellectual content without regard to race, gender, religious belief, ethnic origin, citizenship, or
political philosophy of the authors.

Confidentiality: The Editor-in-Chief, the members of the Editorial Board and any editorial staff
must not disclose any information about a submitted manuscript to anyone other than the authors of
the manuscript, reviewers, potential reviewers, other editorial advisers, and the publisher, as
appropriate.

Disclosure and conflicts of interest: Unpublished materials disclosed in a submitted manuscript
will not be used in the research of the Editor-in-Chief or that of the members of the Editorial Board
without the expressed written consent of the author.

2) Duties of reviewers

Contribution to Editorial Decisions: Peer review assists the Editor-in-Chief and the Editorial
Board in making editorial decisions, and the editorial communications with the author may also
assist the author in improving the paper.

Promptness: A selected referee who feels unqualified to review the research reported in a
manuscript or knows that its prompt review will be impossible should notify the editor and decline
to review the paper.

Confidentiality: The manuscripts received for review will be treated as confidential documents.
They will not be shown to or discussed with others except as authorized by the editor.

Standards of Objectivity: Reviews should be conducted objectively. Personal criticism of the
author is unacceptable. Referees should express their views clearly with supporting arguments.
Acknowledgement of Sources: Reviewers should attempt to identify relevant published work that
has not been cited by the authors. Any statement that a result or argument has been previously
reported should be accompanied by the relevant citation. A reviewer should also call to the editor's
attention any substantial similarity or overlap between the manuscript under consideration and any
other published paper of which they have personal knowledge.

Disclosure and Conflict of Interest: Privileged information or ideas obtained through peer review
must be kept confidential and not used for personal advantage. Reviewers should not consider
manuscripts in which they have conflicts of interest resulting from competitive, collaborative, or
other relationships or connections with any of the authors, companies, or institutions connected to
the papers.

3) Duties of authors

Reporting standards: Authors should accurately present their original research, as well as
objectively discuss its significance. Manuscripts are to be edited in accordance with the submission
guidelines of the review. Authors are also responsible for language editing before submitting the
article. Underlying data should be represented accurately in the paper. A paper should contain
sufficient detail and references to permit others to replicate the work. Fraudulent or knowingly
inaccurate statements constitute unethical behaviour and are unacceptable.
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Originality and Plagiarism: The authors should ensure that they have written entirely original =~~~
works, and that the work and/or words of others have been appropriately cited or quoted if the
authors have used them. Entreprise Review reserves the right to use plagiarism detecting software
to screen submitted papers at all times.
Multiple, Redundant or Concurrent Publication: An author should not in general publish
manuscripts describing essentially the same research in more than one journal or conference.
Submitting the same manuscript to more than one journal constitutes unethical publishing
behaviour and is unacceptable.
Data Access and Retention: Authors should retain raw data related to their submitted paper and
must provide it for editorial review upon request of the Editor-in-Chief.
Disclosure and Conflicts of Interest: All authors should disclose in their manuscript any financial
or other substantive conflict of interest that might be construed to influence the results or
interpretation of their manuscript. All sources of financial support for the project should be
disclosed.
Authorship of the Paper: Authorship should be limited only to those who have made a significant
contribution to conceiving, designing, executing and/or interpreting the submitted study.
Acknowledgement of Sources: Proper acknowledgment of the work of others must always be
given. Any work or words of other authors, contributors, or sources should be appropriately
credited and referenced.
Fundamental errors in published works: When an author discovers a significant error or
inaccuracy in his or her own published work, it is the author’s obligation to promptly notify the
journal editor or publisher and cooperate with the editor to retract or correct the paper.

4) Copyright Notice

The entire contents of this website is protected by copyright law and may not be reproduced. The

Publisher holds the copyright on all materials published in the website of Entreprise Review.

The following guidelines apply to all users:
1. Individuals may view, download, print, or save Journal content for the purposes of research
and teaching.
2. Customer or member account numbers are provided to individuals for their personal use
only. Individuals may not share their username or password without the Publisher's permission.
3. Any use and/or copies of this Journal in whole or in part, must include the customary
bibliographic citation, including author attribution, date, article title, the Journal name and its
website address.

Disclaimer of Warranty

The journal online may know some improvements, therefore changes to these publications can be

made at any time, as necessary.

Privacy Statement

The names and email addresses entered in this journal site will be used exclusively for the stated

purposes of this journal and will not be made available for any other purpose or to any other party.

Fees and Charges

Entreprise Review is non-commercial journal and does not impose fees on the acceptance of

publishing, printing and arbitration.

When an article is accepted, copyrights are automatically transferred to Entreprise Review.

The copyrights of all papers published in this journal are retained by the respective authors as per

the Creative Commons AttributionLicense.

Entreprise Review is licensed under a Creative Commons Attribution-Non Commercial license

(CC BY-NC 4.0).

Open Access Policy

Entreprise Review provides free and permanent open access to its content immediately upon

publication on the principle that “making research freely available to the public supports a

greater global exchange of knowledge”.
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