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Journal Description :

This is a peer-reviewed international scientific journal published
biannually in June and December, offering free access to its content to all.
The journal was founded in 2004 as a print journal under the supervision
of the Laboratory of Human Resource Management and Development at
Farhat Abbas University, Setif 1, which was established by a decision
dated July 25, 2000. The journal covers volumes 1 through 8 in 2013. With
the establishment of Mohamed Al-Amin Debaghin University in Setif?, the
laboratory was upgraded to the Human Resources Development Research
Unit pursuant to a decision dated April 10, 2013, and the journal began to
be published through this unit. In 2015, thanks to the support provided by
the National Journal Platform (ASJP), which facilitates the management of
articles and the peer-review process, information about the journal
including its objectives, publication policy, and archiving procedures
became available online in three languages. Since its inception, the journal
has strived to make its content open access, thereby enhancing the
university’s scientific research vision and its impact in local, regional, and
international contexts. The journal’s archive contains more than 800
scientific articles that can be viewed and downloaded in PDF and HTML
formats, facilitating indexing and text search .

Areas of Publication :

The journal focuses on publishing studies and research related to
human resource development in its various aspects, allowing it to cover a
wide range of disciplines across different fields, such as psychology,
education, social sciences, linguistics, economics and management, health
and the environment, law, politics, and media, in addition to related
interdisciplinary research aimed at promoting human resource
development in line with the needs of global and local communities .
Publication Requirements :

Studies and research articles published in the journal must follow
internationally recognized scientific methodology and must be written in
one of the following languages: Arabic, English, or French. Authors must
also submit a written declaration confirming that the work has not been
previously published. The journal gives priority to research related to
global or regional issues, and authors must rely on reliable and up-to-date
sources to support their citations. Research papers are peer-reviewed by
experienced researchers from local and international universities. Each
paper is evaluated by two experts; in the event of differing opinions, a third
expert is consulted to reach a final decision .

Objectives of the Journal :

- To address issues of innovation and renewal in human capacity
development to meet the challenges facing the development process and
the changes resulting from artificial intelligence .



-To promote a development-oriented research movement that
emphasizes diversity and interdisciplinary integration while maintaining
rigorous methodology and innovative perspectives .

- To publish the results of theoretical and practical research related to
human resource development in line with the needs of local and
international markets.

- To contribute effectively to enhancing the university’s public image in
scientific research at the local and international levels and to support
doctoral students and faculty researchers in publishing their research to
benefit practitioners and academics as they address the challenges of
human development .

- The journal aims to secure a prominent position in the most reliable
and high-quality global databases, such as ERIHPLUS, ABCD, Index, and
the well-known DOAJ.
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Preface

Praise be to God, the Lord of the Worlds, and peace and blessings be
upon the most honorable of messengers, upon his family and companions,
and upon those who follow them in righteousness until the day of
Judgment. Esteemed readers and distinguished researchers, it is with great
pleasure and pride that we announce the publication of the journal Human
Resource Development in its new format. The new format, which is
presented herewith with immediate effect, can be viewed in the June 2026
issue. The journal's visual and academic design has undergone a
comprehensive overhaul. This transformation was not merely a cosmetic
or superficial change, but rather the result of a profound strategic vision
and meticulous standardization aimed at aligning the journal with the
highest standards in international publishing and scholarly journals. The
innovative format and newly established rigorous editorial policies provide
a solid academic foundation, enabling the journal to take its rightful place
among the journals indexed in the prestigious international database
"Scopus" (Scopus). This issue signifies a pivotal moment in the trajectory
of our journal, marking a renewed beginning that aligns with the
contemporary spirit of the times and looks towards the future of global
knowledge.

As we stand at the threshold of this comprehensive global
transformation, it is imperative to acknowledge the deep-rooted history of
this esteemed journal, which has been firmly established in the field of
scientific research for more than two decades, having published its first
official issue in its founding year, 2004. At that time, the journal was
launched in its traditional print format, driven by the unwavering efforts
and promising aspirations of professors and researchers. These individuals
were of the conviction that human capital represented the true wealth of
nations. The journal has undergone numerous stages of development and
successfully surmounted the challenges of print publication and
distribution.

The second context addressed rare talents, ways to develop them, and
mechanisms for preserving and protecting them, as “rare talents” represent
the pinnacle of the strategic pyramid and the living asset that decides
competitive battles between nations and institutions in the current era. A
rare talent is not merely an employee who performs their job efficiently,
but rather a brilliant, innovative mind possessing exceptional abilities in
creativity, development, and solving complex technological and economic
dilemmas that traditional management approaches cannot address. As the
world faces escalating conflict and sharp polarization within the context of
what is globally known as the “war for talent,” the magazine has dedicated
this section to exploring the managerial, legal, and psychological



dimensions of managing this sovereign asset, which may provide a
comprehensive perspective for human resources managers and decision
makers in economic and service sector institutions, since retaining rare
talent is a high return investment, and its cost, no matter how high, remains
far lower than the loss of that talent to international competitors.

The third context addresses issues of language and communication
tools; mechanisms for development, empowerment, and international
integration, since human talent no matter how highly educated or
specialized, cannot fully realize its potential in the current era if it remains
linguistically and communicatively isolated. Language is no longer merely
a set of grammatical rules or a tool for traditional expression and everyday
conversation; rather, it has become the lifeblood of international interaction
and integration, an indispensable tool for direct access to the sources of
science and advanced technologies, and a fundamental key to economic
and cultural empowerment. In this issue, readers will find a valuable
collection of scholarly articles and specialized research that address
language as a strategic skill and an economic and communicative human
resource that directly contributes to enhancing the efficiency of individuals
and institutions. This presents a modern linguistic and developmental
vision that affirms that investing in the development of human resources’
linguistic and communication skills is the safety valve for achieving
scientific and economic openness; without it, talented individuals and
institutions remain unable to market their knowledge-based output or
compete on the international stage.

Anyone who reflects on the structure of this issue, published in June
2026, will clearly recognize the presence of a unifying thread and an
integrated vision linking the three contexts, The relationship between
education, rare skills, and language development is not merely one of
spatial proximity within the magazine’s pages; rather, it is a relationship of
complementarity and continuous functional interaction, the realization of
which on the ground is a vital necessity in our contemporary reality.
Through this interplay and integration, readers of this issue emerge with a
clearly defined perspective, through which they realize that the
advancement of human resources requires parallel efforts on these three
fronts; for there can be no effective education without a living language
and the skills to guide it; no rare talent can endure without an educational
system to support it and communication tools to highlight it; and no
language development will bear fruit unless it is directed toward serving
educational purposes and fostering outstanding talent.

In conclusion, to our esteemed readers and researchers from within
and outside our beloved Algeria, as we place this special issue in your
hands, we are filled with great hope and sincere confidence that researchers
will find the knowledge they seek within it, that readers will draw



inspiration for new creative ideas from it, and that it will serve as another
valuable building block contributing to the enrichment of Arab and
international university libraries in the field of human resource
development. The journey of development we have embarked upon with
this issue with its new format and design, now eligible for “Scopus”
represents a lasting commitment and a pledge we have made to ourselves
to elevate scientific research and propel it toward global prominence and
sustainable leadership.

We hope you find this issue enjoyable, fruitful, and inspiring, spurring
you on to further creativity, research, and innovation. We ask God for His
help, success, and guidance, for He is the Guide to the Straight Path.

Editor in Chief
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