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Our study aims to know the repercussions of the phenomenon of social
marginalization, which has many concepts to explain and understand, from exclusion to
exclusion to social marginalization, marginalizing an individual or a group of
individuals, which may exclude them from exercising their rights or excluding them from
expressing their opinions, and this results in negative effects that are reflected on the
individual and society. In our study, light was shed on the mechanisms of expressing
confrontation with social, political, economic and cultural life and the attempt to resist it.
Withdrawal is one of the most important of these methods, which is represented by illegal
immigration, as the phenomenon of illegal immigration has become a phenomenon that is
at the forefront of national and international concerns, as it is among the main variables
in changing the movement. Population increases or decreases, and it has become a social
and demographic problem. lIllegal immigration has several reasons related to the
countries receiving immigrants or the countries of origin. The miserable social conditions
and difficult living conditions of poor countries, such as unemployment and instability,
and for the receiving countries their stable security situation and providing them with the
requirements of life and good living conditions.
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