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Challenges to societies for self-building and social development social development ", a
phenomenon that is an obstacle to social development in its holistic sense, Thus, many
topics deserve attention and study. Among these topics, which have negative
consequences for societies, is the phenomenon of social marginalization. It is a
phenomenon that affects many societies that are not named in developing countries,
including Algeria. In this paper, we will therefore try to identify the causes and
consequences of social marginalization among Algerian youth.
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