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Social marginalization has always been one of the phenomena whose emergence has been
associated with the emergence of the first societies and as a social reality that is not
limited to modern societies only, but is rooted in the roots of the collective and even
individual existence in society, and this is what is considered a social postulate, This is
what made it the focus of attention for many researchers, especially in the field of
sociology, and perhaps the main goal of this scientific paper is to dismantle the concept in
proportion to the sociological proposal, not to mention the case of reading Algerian
society based on a cognitive projection of it At the end of this scientific paper, it was
concluded that social marginalization as a social reality means those suprahistorical
practices that fall within the scope of daily interactions of social life Which includes a
kind of duality in dealing based on some cultural and value backgrounds of those who
practice the act of marginalization or exclusion.
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