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With the current development, social challenges are increasingly appearing, which
enhances the importance of understanding and addressing them, and among them we find
the issue of social marginalization, which is a major challenge that affects our entire
societies, as a condition in which the individual suffers from inequality and exclusion in
society, whether due to social class, Race, religion, gender, or any other factors have
contributed to the emergence of the outcomes of lack of opportunities and access to basic
resources and services such as education, health care, etc., which negatively affects their
quality of life and opportunities to achieve personal and social progress, creating a
problem in the souls of marginalized people of lack of self-confidence and affecting
health. The psychological and mental health of individuals and societies, such as the
feeling of not belonging and alienation in their society, This leads to the formation of
deviant groups, in search of identity and belonging, in order to achieve acceptance and
social and moral support.
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