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education, in addition to the absence of mechanisms to enhance the merger of

Keywords: integration into the community and full contribution to all segments and
social marginalization, categories of society with equality and justice, appropriate support and
theoretical entrances, promoting rights and duties for all, and this is aware of the deaths of different
poverty, social pests and social problems in society (as evolution, unemployment and

unemployment.

violence). He did not return our research team to highlight the concept of social
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marginalization by providing a general definition of the phenomenon, tanning for
their various forms and the reasons contributing to its spread on the one hand,
and on the other hand, the disputes of the phenomenon of the phenomenon and
finally present their most important effects on society.
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