Journal of Management, Organizations and Strategy JMOS ==
m MO s ' Spatial and entrepreneurial development studies laboratory W
Year: 2025 Vol.7 No.2 pp: 19-30 SED LA
The social elite between marginalization and effective positive participation
Benzaraa yazid !, benzaraa hayette 2
1 Mohamed-Cherif Messaadia University - Souk Ahras, Algeria, y.benzaraa@univ-soukahras.dz.
2 University of Chadli Benjedid El Taref, Algeria, h.benzaraa@univ-eltarf.dz.
ARTICLE INFO ABSTRACT
Article history: This study addresses the issue of marginalization of the social elite, and attempts to
Received:05/04/2024 understand the reasons leading to the phenomenon of marginalization of this social
Accepted:15/04/2024 group, and the failure to enable its effective positive participation. The study highlights
Online:30/05/2025 the challenges facing the elite in influencing decisions and contributing to achieving
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researching In ways to enhance social participation and motivate the elite to adopt
positive, contributing and effective attitudes that help improve the social and economic
conditions of society as a whole, This emphasizes the importance of building bridges of
communication between the elite and other segments of society to ensure balance and
social justice. The study also highlights the difficulties facing the elite in understanding
the needs of society and ensuring comprehensive and fair representation of the various
social classes.
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