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ARTICLE INFO ABSTRACT

Article history: Many Algerian youth suffer from social marginalization in light of a difficult economic
Received:23/04/2024 reality resulting from a historical process that Algerian society has gone through since
Accepted:30/04/2024 independence, as most of its members decided to migrate from the countryside to the city,
Online:28/02/2025 leaving agricultural lands to move to live on the outskirts of the city in the shantytowns

and neighborhoods. In addition to the failure of the economic strategies adopted by the
country, and the resulting political crises during the dark decade that the country
experienced and their repercussions on both sides (economic - social), and during the
period of the global health crisis of Covid-19, and its negative effects on the country’s
economic level, which further deteriorated the situation. The social situation of the
Algerian individual and his low standard of living. There was great pressure on the
Algerian family in the absence of infrastructure and the most important requirements for
a decent living (such as housing - paved roads - street lighting - health services...)

The importance of this intervention lies in explaining the causes and background of the
growing phenomenon of domestic violence, and focusing on the negative repercussions of
the social conditions experienced by Algerian society and their relationship to social
marginalization.
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