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Article history: This research paper aims to shed light on a social issue that is widespread,
Received:15/04/2024 especially within developing societies, namely the phenomenon of social
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€ marginalization or social marginality. This study began by identifying the nature
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of this phenomenon, its historical background, and its extensions and

Keywords: representations socially, economically, politically, and culturally. Etc. Then, this
Marginalization study sought to read and analyze this phenomenon in Algerian society, especially
Social Marginality since it is witnessing significant growth in many areas, which contributed to the
Developing Societies lack of acceleration of the pace of growth and its lag behind the global cultural
Social Isolation. curve.
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