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Abstract

This study addresses the integration of
artificial intelligence (AI) technologies
as a novel approach in human resource
management (HRM), with a particular
focus on their key techniques,
advantages, and areas of application.
The study concludes that Al
technologies possess significant
advantages  capable of adding
substantial value to all HRM functions.
These include enhancing continuous
machine learning, streamlining tasks,
enabling greater personalization and
resource efficiency, saving time and
reducing costs, improving employee
experience and satisfaction, increasing
organizational flexibility, and enhancing
the quality of forecasting and the
accuracy of rational decision-making.
Keywords:  Artificial Intelligence;
Human Resource Management;
Organizational Flexibility.
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The study concludes that Al technologies

possess significant advantages capable of

adding substantial value to all HRM

functions. These include enhancing

continuous machine learning, streamlining

tasks, enabling greater personalization and

resource efficiency, saving time and

reducing costs, improving employee

experience and satisfaction, increasing

organizational flexibility, and enhancing the

quality of forecasting and the accuracy of

rational decision-making.
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