96 86 -ionil) [2024 D1 (01) 381 /(06) Ak _

ISSN : 2676-1823— EISSN : 2773-4447

pske dgm dilise dulys— Sl (S Olides Loy o2 oylaY) Clald)
A By dmalr— Bl J1g diud) CbLad) Ol
"Administrators' Attitudes Toward the Employment of
Artificial Intelligence Applications: A Field Study at the
Institute of Physical Activity Sciences and Sports, Souk
Ahras University ”".
U [

S ¢ Al Bse il 5. bensayah@univ-soukahras.dz !

2024/11/30 2 jyt | 2024/11/10 1581 gy | 2024/11/04:JLog¥ gt

olbladl lisiy pole dge cnlolell oy DY) lal] e Gpadd] I dl ) csls
e bbozel ¢ oliboY) (ST ikt Cibyr oF o] Gigen daalr— sl Jly 4]
Exosbl dnele) et L] ios)) gl

s i I logiy cdgall fole )lol 18 o o die e §lazu ayjst Lind
Sl o GsF D3g mo cLosos 2l oY) 25T wlinker Cibyi o dylx] sl
Sldtae Cibll 2 olibd] ails

PV ST — lies — o oY) — Sl AU SlalST
Abstract:

The study aimed to identify the attitudes of administrators working at
the Institute of Physical Activity Sciences and Sports — University of
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Souk Ahras towards the employment of artificial intelligence
applications. We adopted a descriptive analytical approach suitable
for the nature of the topic. A questionnaire was distributed to a
sample of 18 administrators working at the institute, and we found
that there are generally positive attitudes towards the use of artificial
intelligence applications. However, there are concerns about these

.applications potentially replacing employees in the future

Keywords: Attitudes — Administrators — Applications — Artificial
Intelligence
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