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Abstract:

This study is trying to highlight the digital transformation, in human
resources management by identifying the drivers of the transition, from
traditional practices to new practices around us in this study to identify
the most important opportunities offered by this transition and monitor
the challenges that prevent it.

The study relied on a literary review by analyzing the content to
monitor how digital technologies are used to improve human resources
management processes. We also discussed the challenges of digital
transformation, which we limited to resisting change, the exorbitant cost,
and the challenges of privacy and security.

Let's finally propose a network of recommendations that include
adopting  digital  strategies Training and Development Infrastructure
Development Enabling Digital Leadership
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