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Abstract: During and after the Corona pandemic, the world witnessed 
a significant acceleration towards digital transformation in various sectors. 
Technology has become not just an option, but a necessity for survival and 
prosperity. In the field of education, schools and universities have largely 
adopted distance education, which has led to the development of online 
educational platforms and the use of technologies such as virtual reality to 
enhance the learning process. In the field of work, we have seen a 
widespread spread of remote work, which has led to increased reliance on 
automation and online communication and collaboration applications. In 
the health sector, we have seen a huge development in the adoption of 
technology to provide remote medical services, such as video 
consultations and health tracking applications. With the increasing use of 
smart technologies such as artificial intelligence and big data analysis, 
healthcare has become more effective and accurate. On the economic 
front, we have seen a huge shift in consumer shopping towards the 
Internet and e-commerce, with small and large businesses increasingly 
using e-commerce and digital marketing to reach new customers and 
achieve sustainable growth. Post-pandemic, digital transformation is 
expected to continue, as organizations and individuals realize the 
significant benefits of technology in improving efficiency and enabling 
innovation. However, this transformation requires continuous investments 
in technology infrastructure and development of the digital capabilities of 
individuals and organizations. 
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