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- Abstract :

This research paper aims to analyze the profound impacts of automation and
artificial intelligence on the future of employment contracts, with a special focus
on the Saudi legal context. The study addresses the core problem of the erosion
of "legal subordination," the cornerstone of traditional employment contracts,
due to the vrise of "algorithmic management,”" which now undertakes
supervisory, directive, and evaluative tasks. The research employs a descriptive-
analytical methodology to deconstruct technical and legal concepts, and a
comparative approach to review legislative responses in the European Union
and the United States, contrasting them with the Saudi reality. The paper
addresses three main themes: The first examines the conceptual and legal
framework. The second analyzes how algorithmic management reshapes the
employment relationship and the resulting ethical and legal challenges, such as
bias and privacy violations. The third envisions a future legal framework,
exploring the evolution of contractual obligations and the issue of legal liability.
The paper concludes that current legal frameworks are inadequate and provides
recommendations for legislators, employers, and academic institutions, aiming
to strike a balance between fostering innovation and protecting workers' rights
in the digital age.

- Keywords: Artificial Intelligence, Automation, Employment Contract,
Algorithmic Management, Saudi Labor Law, Legal Subordination, Legal
Liability.
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