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Abstract:

This paper attempts to lift the lid on the phenomenon of bullying in the workplace, and to develop
available interventions and strategies to reduce the negative and deviant behaviours of bullying in the
workplace, which take the form of different types of behaviours such as abuse, abuse, harassment, verbal,
non-verbal abuse, intimidation, threats and other acts and statements. The government's policy of
"eliminating the threat of terrorism™ is a matter of concern. As such, we will try to put forward possible
solutions and practical strategies to stop and mitigate these behaviours, which are harmful to the
individual and the organization at different levels of severity and repetition.

Keywords: bullying, bullying behavior, deviant behavior at work, bullying in the workplace.
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