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Abstract

This study aims to examine workplace bullying levels among female staff at
the University Hospital for Mother and Child in Biskra, Algeria, and its association
with demographic and occupational variables. Following a descriptive-analytical
methodology, the research sampled 140 female employees (from a population of 178
workers) using random selection. Data collection utilized the Leymann Inventory of
Psychological Terror (LIPT). Statistical analyses encompassed independent t-tests,
one-way ANOVA, and Pearson's correlation coefficient. The study revealed an
average level of workplace bullying (M=2.14,SD=0.68), with significant differences
across occupational groups (F=3.28,p<0.05). Midwives reported the highest bullying
levels (M=1.85), while para-medical staff had the lowest (M=1.58). Married
employees experienced higher bullying (M=2.45) compared to unmarried ones
(M=2.1).
Keywords: Workplace bullying; Healthcare workers; Female employees;
Demographic variables; LIPT (Workplace Bullying Inventory); Health sector.
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