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Abstract:

This study aims to examine the effect of organizational justice on organizational
commitment through organizational creativity at Sonelgaz Aflou Company. A
guestionnaire was used as the primary tool for data collection, and the distribution
process was limited to a sample of 70 employees working at Sonelgaz Aflou Company.
The data were analyzed using the Partial Least Squares Structural Equation Modeling
(SEM-PLS) approach with SmartPLS 4 software.

The study found that organizational justice has a direct effect on both organizational
commitment and organizational creativity at Sonelgaz Aflou Company. It also revealed
an indirect effect of organizational justice on organizational commitment through
organizational creativity at Sonelgaz Aflou Company.

Keywords: Organizational Justice; Organizational Commitment; Organizational
Creativity; Sonelgaz Aflou Company; Structural Equation Modeling.
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