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Abstract:

The aim of this study is to determine the variation in the level of job engagement
of the human resource at the National Forestry School, according to the influence
of their personal differences in determining the degree of variation in the level of
their job engagement. To achieve the objectives of the study in the field, the
descriptive method was used and based on it, we distributed a questionnaire to 60
individuals and 54 were retrieved, based on the widely used rich scale of functional
absorption, the following results were reached: that the level of practicing job
engagement behavior at the human resource at the National Forest School is high,
and also confirmed that there are no differences in the level of job engagement at
the human resource at the National School due to for transsexuals and for seniority

Key words : job engagement, personal variables, National Forest School
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I- Bedarkar, M., & Pandita, D., A study on the drivers of employee engagement impacting
employee performance, Procedia - Social and Behavioral Sciences, 2014, p133.

2. Buckingham, M., & Goodall, A, Nine Lies About Work: A Freethinking Leader’s Guide to the
Real World. Harvard Business Review Press,2019,p118.
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5- Armstrong.M , A handbook of human resource management practice10 .th ed, Kogan Page,
London and Philadelphia,2006,p272.
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9 - Waiganjo, E., & al, A Effect of employee engagement on organizational performance in kenya's
horticultural sector. , international journal of business ,Vol 06,N (02),2015,p81
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Involvement",. Canadian Journal of Behavioral Science, vol 27,N 1,1995,p79.
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