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Abstract: :
i The latest digital transformation has evolved in traditional driving methods and features, as it !
i is no longer the same as it used to be, but it has moved from a direct image based on both :
personal and aggregate connectivity to digital images based on virtual connectivity :
(remotely). Commanders record their presence in this space by doing their practices remotely, :
i whether for observation, supervision, orientation, organization of work or marketing... The !
i notion of virtual leadership was linked to the emergence of digital technology and its ;
provision of multiple means of communication that penetrate time and space, leading to a
i new handsome dimension. :
! That is why through this paper we are trying to highlight one aspect of digital space's
development on traditional leadership, and to study the topic in detail and comprehensively
i we will review the following elements: :
L. Virtual leadership, its concept, its characteristics, its theories.
- Digital space, its properties, its means.
- Driving challenges in the digital space
i Keywords: Challanges- leadership- Digital Spaces
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