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Abstract: This theoretical study aims to analyze the transformations of symbolic authority
within digital organizations in light of the rise of new leadership models known as electronic
leadership. With the accelerating pace of digitalization, the relationship between leader and
subordinate is no longer based on physical presence or traditional organizational hierarchy.
Instead, it is being redefined within interactive virtual spaces shaped by symbols, meanings,
and digital legitimacy. The study employs a dual theoretical approach, combining Pierre
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Bourdieu’s theory of symbolic power with Herbert Blumer’s symbolic interactionism, to
deconstruct mechanisms of recognition, meaning-making, and the reproduction of dominance
in digital fields. It also sheds light on how the digital leader’s symbolic capital is constructed
through technological competence, control over digital media, and the ability to exert indirect
influence. The findings suggest that electronic leadership is not merely a digital extension of
traditional authority, but rather a novel mode of symbolic legitimacy that demands a deeper
sociological understanding. The paper concludes by emphasizing the need to move beyond
purely technical approaches to digital leadership, advocating instead for perspectives that
foreground culture, meaning, and interpretation in understanding authority within
contemporary organizations.

Key words: E-leadership, Symbolic Power, Digital Organizations, Symbolic Capital,
Symbolic Interaction.
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