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Organizational silence and promoting a cultur of organizational
outspokenness among university professors
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Abstract: This study aims to investigate the phenomenon of organizational
silence among university professors in the higher education and scientific
research sector in Algeria, it seeks to understand its determinants and
organizational dimensions including :(Acquiescent silence, defensive silence,
and social silence).with the goal of combating or mitigating it, Organizational
silence is considered a covert and coordinated behavior used as a mans to avoid
confrontation and express dissatisfaction, as well as to refuse to provide
opinions and suggestion on issues and problems related to university
performance, this occurs as a result of a complex interplay of factors within the
institution that may negatively impact its effectiveness the study concludes with
importance of enhancing a culture of organizational outspokenness
(organizational voice)by fostering a culture of dialogue, participation and mutual
trust.

Keywords: Organizational silence, organizational outspokenness, university
professor.
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