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Abstract: 

     The main objective of this study is to demonstrate the importance of the relationship 

between transformational leadership and job empowerment through favoritism as an 

intervening variable in the Yemeni banking sector. Transformational leadership is 

considered an important topic in business administration research as it influences a 

range of organizational and individual outcomes in different sectors. This study also 

relied on the descriptive analytical approach, and the study sample consisted of 

commercial bank employees. (305) questionnaires were distributed to the employees, 

(183) of which were retrieved and deemed valid for analysis, with a response rate of 

60%. The Statistical Package for the Social Sciences (SPSS) was used to analyze the 

data and test the proposed hypotheses. The results showed that transformational 

leadership and empowerment are significantly related. The study also showed that 

favoritism has a negative impact as a mediator in the relationship between 

transformational leadership and empowerment. 
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.98713 3.2201 5.00 1.44 183  
1.06749 3.1245 5.00 1.00 183  

SPSS

.

 
Cronbach's Alpha  

.690  
 (Cronbach- Alpha)

 (Cronbach- Alpha )  (Sekaran, & Roger 2010)   ( 69%  ) 
02 .

 
      

-.446** .615** 1 Pearson Correlation 
 

.000 .000  Sig. (2-tailed) 
-.619** 1 .615** Pearson Correlation 

 
.000  .000 Sig. (2-tailed) 

1 -.619** -.446** Pearson Correlation  
  .000 .000 Sig. (2-tailed) 

**. Correlation is significant at the 0.01 level (2-tailed). 
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0.615
(Pallant, 2010)

Model Sum m ary  
Std. Error of the Estimate Adjusted R Square R Square R Mode l 

.78035 .375 .379 .615a 1 
a. Predictors: (Constant),  

.
ANOVA 

Sig. F Mean Square df Sum of Squares  Model 
.000b 110.234 67.127 1 67.127 Regression 

1   .609 181 110.219 Residual 
   182 177.346 Total 

a. Dependent Variable:  
b. Predictors: (Constant),  

SPSS

 (F) (F)
 (Sig = .000)  (0.05 ≤ α)

.

 a(Coefficient)المعاملات  (06) جدول

95.0%  Confidence Interval for B 
Sig. t 

Standardized Coefficients Unstandardized Coefficients 
 

Mode 
l Upper Bound Lower Bound Beta Std. Error B 

.263 -1.128 .222 -1.226  .353 -.432 
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1.495 1.022 .000 10.499 .615 .120 1.259 
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