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Abstract

Accounting reform in Algeria represents a strategic step toward modernizing public financial
management, with the aim of enhancing transparency, accountability, and alignment with international
standards. This study explores the reform process led by the General Directorate of Treasury and
Accounting, focusing on the transition from cash-based to accrual-based accounting as its cornerstone.
The research relies on a qualitative case study approach, combining the review of legal frameworks
(Organic Law 18-15 and Law 23-07) with the analysis of official programs and workshops organized
across 13 regional treasury directorates. Field interviews with senior officials complemented the
document analysis, providing insight into the operational and organizational aspects of reform.

The findings indicate that the shift to accrual accounting has expanded the reliability and scope of
financial information, while the adoption of a conceptual and normative framework tailored to the public
sector has reinforced institutional transparency. The creation of steering bodies such as the COPIL
Committee has proven essential for coordinating reforms, monitoring implementation, and integrating
the Treasury Information System. Furthermore, regional workshops and training sessions achieved full
coverage in 2024, reflecting a strong institutional commitment to reform. However, challenges persist,
particularly regarding capacity building, inter-institutional coordination, and the digital transformation
of local public finance management.

The study recommends strengthening training programs, establishing continuous evaluation
mechanisms, fostering coordination among stakeholders, and accelerating digitalization. Overall,
Algeria’s accounting reform constitutes a long-term structural transformation capable of embedding
transparency and supporting sustainable economic governance.

Keywords: Accounting reform, Accrual accounting, Public Treasury, Transparency, Governance.
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