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Abstract: 

the research aimed to identify the reality of 

fun in the workplace in the schools of the 

South Hebron Directorate of Education from 

the point of view of teachers. The descriptive 

analytical method was used. The results 

showed that the degree of fun in the 

workplace from the point of view of teachers 

reached an arithmetic average of (3.446), and 

therefore the score is average. It was also 

concluded that there are no statistically 

significant differences between the degrees 

of fun in the workplace from the point of 

view of teachers due to the gender variable, 

and that there are differences due to the 

variables of years of experience and 

academic qualification. 
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