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The impact of human investment in improving the performance of
university professors: case study of the University of Abou Bakr Belkaid of
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Abstract :
The aim of this study is to identify any of the dimensions of human capital investment that
are more influential in performance of the university professors, To achieve this aim, the
data was collected using a questionnaire includes 24 sentences related to the subject of the
study. And a sample of 70 university professors in Tlemcen. The study was based on
descriptive and analytical method The collected datawas analysed using SPSS.V22.

We found that impact of human capital investment on employee performance among
university professors Also, the respondents' perceptions of the degree of human capital
investment practice are meduim, so the tlemcen University must enhance these dimensions
and use them in the human capital investment process to enhance employee performance .
Key words: human capital investment, Education,Training,Formation,Employee

performance in tlemcen university.
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