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Abstract 

This study aimed to know the impact of psychological empowerment with its four dimensions on 
employee’s job performance in Aflou University Centre. 
This study reached the following results: 
-Psychological empowerment affects job performance of administrative employees; 
-The three dimensions (Self-Determination, Employees Competences, Meaning fullness) are most 

effect on the job performance of administrative employees; 
-Sense impact dimension does not effect on employees job performance. 
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 بغض النظز إلى السلوكيات والإجزاءات المذكورة آنفا.والنتائج هنا يحذد الأداء بالمخزجات  

(CAMPBELL, 
1990)
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