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Abstract:

This study aimed to explore the impact of human resource

management practices on employee performance at SOSEMIE pasta
production Company in BLIDA, Algeria.
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The study used a questionnaire to collect data from a sample of 65
employees working in company under study, For data analysis, the study
used Partial Least Squares Structural Equation Modeling (PLS-SEM).

The results indicated that HRM practices, including recruitment and
selection, training and development, compensation and incentives,
performance appraisal, and career path planning, have a statistically
significant positive impact on employees performance at SOSEMIE
Company, to varying degrees.

Keywords: Human Resource Management practices, Employee

performance, Structural Equation Modeling (PLS-SEM)..
JEL Classification: M12, M54, C30.
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