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Between Integrity and Proficiency: The Impact of Islamic Leadership Style "
"on Institutional Efficiency
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Abstract: This article explores the impact of the Islamic leadership style on institutional efficiency
i through the dual concepts of "Integrity and Proficiency" (Amanah and Itqan). It establishes :
i leadership as a moral responsibility and a trust rather than a mere authority. The study examines the ;
i practical pillars of Shura (consultation) and Justice (Adl) as essential tools for employee :
i empowerment. The article concludes that adopting Islamic leadership values fosters self- :
i monitoring (Ihsan), enhances organizational loyalty, and reduces the costs of external supervision, i
i ultimately leading to superior output quality and overall institutional excellence. ]

i Keywords: Islamic Leadership, Integrity (Amanah), Proficiency (Itqan), Organizational Justice,
i Performance Efficiency, Self-Monitoring. :
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