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Digital Transformation in Human Resource Management: An Analytical
Review of Modern Recruitment Practices and Technologies
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i Abstract: H
The aim of this study is to analyze the impact of digital transformation on human resource :
i management, by highlighting the role of artificial intelligence technologies, data analytics, and digital :
i platforms in reshaping modern recruitment practices. The study adopts a qualitative analytical approach
i based on a systematic review of contemporary literature for the period 2023-2025. The findings indicate :
¢ that digital transformation has shifted recruitment from a reactive approach to a proactive one grounded in
i predictive analytics, which has enhanced the efficiency of staffing decisions and their alignment with :
i organizational needs. The study also shows that the integration of applicant tracking systems, machine
i learning tools, and digital platforms has improved the speed and quality of selection and strengthened :
i organizational competitive advantage, alongside a shift in the role of recruitment officers toward strategic :
i analysis and data management. However, challenges related to algorithmic bias, limited digital readiness, :
i and lack of transparency remain significant obstacles. The study concludes that successful digital
i recruitment requires organizational policies that ensure the responsible use of technology and balance :
i efficiency with professional ethics. :

EKeywords:DigitaI Transformation, Human Resource Management, Digital Recruitment, Artificial
i Intelligence, Talent Acquisition
i Jel Classification Codes : L86, J28 , 033, M15, M12
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