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Abstract: This study aimed to highlight the impact of social media on e-recruitment, a case study of
i Soummam Computer System (Maxipower). It included a sample of the company’s employees by doing an
exploratory study, and the sample was chosen randomly, as 60 questionnaires were distributed. Thus, we :
i used a statistical method to process the data represented in the "IBM SPSS Statistique 20" program, and
i after verifying the validity and differentiation tests of the study model, the results showed that the electronic
recruitment in the company depends on the use of social media to obtain information about the candidate
: and whether he\she is appropriate for the company or not, and there is a strong relationship between the use
i of social media and electronic recruitment in the company, and this is due to its importance in light of the ;
i competition between companies to obtain highly qualified and skilled candidates. ]
Keywords: e-recruitment, social media, Facebook, LinkedIn, Twitter
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