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Abstract : This study aimed to highlight the role of artificial intelligence in
human resource management, specifically Huawei, by using a descriptive
and analytical approach to analyze how artificial intelligence applications
are used in human resource management, focusing on Huawei's experience.
The study concluded that artificial intelligence applications and
technologies have numerous benefits in resource management, resulting in
faster effort and time. The study also found that Huawei relies on self-
learning systems and human-learning robots. The study recommended
generalizing the application of artificial learning in resource management to
achieve performance, with a focus on cybersecurity work on a huge amount
of data.
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