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The degree of practice of academic leaders at the University of

Ouargla to manage technological change and its relationship to human
performance technology as part of the digital transformation
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Abstract:

This study examines the extent to which academic leaders at the University of
Ouargla, Algeria, manage technological change and its relationship to human
performance technology in the context of the digital transformation of the
PROGRES system. A questionnaire with 41 items was distributed to 75 faculty
members and staff using the system. The results showed a significant impact of
technological change management on digital transformation. It was found that
change management affects human performance technology in two ways: directly
and indirectly, with the indirect effect being stronger due to the role of digital
transformation. The study recommends involving employees in planning and
evaluating technological changes to address deviations and enhance human
performance.

Keywords: technological change, digital transformation, human
performance technology, academic leaders, Progres system.
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