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Abstract:  

This study aims to identify the perception of human resources managers of social audit practices 

for a sample of companies in the Wilaya of Mascara. The study followed the descriptive exploratory 

approach to analyze the data obtained by applying a questionnaire to a sample of 50 human resources 

workers in the companies. The results concluded that the concept of social auditing is not clear to 

managers due to the fact that it is not really practiced in the companies, and the perception of human 

resource managers of social auditing practices is limited to the companies Certain procedures that oblige 

researchers to develop and extend them in accordance with the status of Algerian companies. 
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