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Measuring The Impact of Social Responsibility on The Quality of Higher Education by 

Activating The Dimensions of Organizational Justice -Case Study- 

 

 

 

D63، I31 ،M14. 

Abstract:  

         This study aims to measure the mediating role of organizational justice in the relationship between 

social responsibility and quality assurance of work, based on a random sample of teachers and 

administrators composed of 65 elements where the data was collected by a questionnaire, and applying 

the study model, path analysis was used using the partial micro-square method. Use of the PLSPM 

package which works under R programming language. 

         The study found direct and indirect moral effects between social responsibility and quality 

assurance of work, which passes through organizational justice amounted to 0.455. The study also 

recommended the need to adopt scientific methods to activate the requirement of applying social 

responsibility to improve the quality of work through the application of standards to ensure the quality of 

higher education.  

Keywords: Organizational justice; social responsibility; quality of work life; micro-squares. 
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