107 — 87 o (2024) 01 :5.41 /09 wis Slalyllly Sgoell 13k U

Alalad! 8141 o PPl o Lot 3id (8 byl Bl B3 U2 jam A
I Yol 0L ysile Aladan) A gand! Ll
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Abstract:

This study aimed to measure the availability of some determinants of the
quality of work life and study their impact on satisfaction with the professional
path of women working At the public hospital institution, AchourZian, Ould Jalal.
A set of results were reached, the most important of which is the presence of an
effect for both (working conditions and work control) on satisfaction with the
professional path of female workers, and that despite the efforts made to achieve a
good work life, they are insufficient, so greater efforts must be made by officials
to Achieving satisfaction with the career path of female workers.

Keywords: quality of work life,career path, AchourZiyan Ouled Jallal Hospital
Foundation
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