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Abstract:

This paper aims to highlight the contribution of Enterprise Resource Planning (ERP) systems in
enhancing human resource management efficiency by presenting and analyzing a set of leading global systems.
To achieve this objective, a descriptive-analytical approach was employed, focusing on the functional and
technical features of these systems and their role in improving the performance of human resource functions
and supporting their transition from traditional operational roles to a strategic orientation.

The study concludes that ERP systems play a Rey role in modernizing human resource management by
automating administrative processes, improving data integration and quality, and enhancing information
flow, which strengthens HR effectiveness and strategic alignment. It also highlights notable differences
among ERP systems in terms of integration, flexibility, customization, and cost, emphasizing that choosing
the appropriate system is a crucial strategic decision for improving organizational efficiency and competitive
advantage.

Key Words : Enterprise Resource Planning (ERP) systems, Human Resource Management, Cloud systems,

Digital Transformation, Organizational Efficiency.
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