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Abstract :  Article info

This study aimed to know the level of application of social responsibility towards 

internal stakeholders in Algerian economic institutions through a case study of the 

IRIS institution and to know how the institution is socially responsible towards its 
employees, by focusing on the policies and dimensions of social responsibility 

towards human resources. The study relied on the descriptive analytical approach, 

and used the questionnaire as a main tool for collecting information, as it was 
distributed to a sample of 46 workers of different ranks and processed using the 

Statistical Package for Social Sciences (SPSS) program. The study concluded that 

the level of application of social responsibility towards human resources in the 

IRIS institution is average.
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