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Abstract :  Article info

With the recent global technological developments, artificial intelligence is witnessing 
significant interest from various sectors, including institutions across different sectors 
and departments. Undoubtedly, the role of human resource management is taking its 
place in this evolution, as it is required to adopt these modern mechanisms.  
In this light, this research paper unveils the reality of human resource management in 
the context of modern technologies by shifting from information systems to artificial 
intelligence. This paper addresses two aspects: the first is information systems and their 
requirements, and the second is artificial intelligence in this function. 
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