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Abstractm   
This article aims at identifying the most important difficulties faced by the worker in the face of 
arbitrary administrative control. Many Algerian institutions still rely on classic control methods 
such as close and direct surveillance, which often leads to the breakdown of relations between 
presidents and subordinates, The workers are exposed to their bosses and the interconnection of 
their communication lines, thus creating informal working groups that oppose the institution's 
policy. This prevents the senior management from providing adequate information about the 
progress of work, which makes the management more difficult to make wise decisions. It is in 
this context that we try, through the axes of the subject of our article, to describe, interpret and 
investigate the reality of this phenomenon in the Algerian institution. 
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