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Abstract 
    Among the main objectives of all companies is to invest their resourses in the most effective 
ways  with  the  aim  of  development  and  sustainability.  Time  is  definitly  one  of  these  main  
resourses.Though it is equaly shared by everybody, the way they deal with  it and exploit it vary 
widely from one to the other.This is mainly due to differences in the way people perceive of the 
process of  time management.There are, thus, different concepts,approaches and theories  
tackling it, notably contemporary organazation theories which came out with valuable ideas on 
how to better benifit from time and reducing wasted time and replacing free time with achieving 
things of value. 
    This pape ris an attempt to discuss the contribution of contemporary theories of management 
to the variable of time management and how to benefit from it, thus contributing to the 
achievement of  the organizations's objectives.. 
Keywords: time, time management, organization, performance, human resources 
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