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Abstract: 

 
Surrounding dimentions (arranged 

or regular temple- connection- making 

decision- Technology) in workers’ 

discharge in the chaines production 

company E.N.I.C.A.B- Biskra- Algeria. 

To realize the study’ s goals, the 

researcher put a plan consisting of (30)  

clauses and emphasised its correctness 

through exposing it to a rulers committee 

of experienced and specialized people. As 

the made sure of rulers’ truth by counting 

Kandal Factor, and he found that it has got 

statistic significance. 

He revised the material stability by 

applying it on a sample composed of 50 

workers, outside of study ’s sample, the 

factor of stability attained due to (ALPHA 

CRONBAK) equation (0.85). 

The study’s sample was composed 

of 492 workers chosen by classification in 

desorder method. Using the proportional 

distribution, it attained 50% of the study’s 

group and its number reached 985. the 

researcher used the statistic styles, 

proportional distribution, proportional 

factor, test. The results of the study shows 

the exsistance of statistic significant 

relationship between the study variables 

and shows also that regular surrouding 

dimentions have big different influence on 

workers activity 
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