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Abstract :

All organizations have cultures , Culture is neither good nor bad but may foster values and
behaviors that support or impede certain organizational objectives. Therefore, cultures which
inhibit knowledge-sharing are widely held to be significant barriers to creating and
leveraging knowledge assets. Instilling a knowledge-sharing culture is thus a necessary
prerequisite for companies that believe that it is a significant way to differentiate
themselves.

This paper is prepared To explore the characteristics of a knowledge-sharing culture and how
one can be nurtured and developed.

Key Words: : Knowledge-sharing, knowledge Management, Organizational culture, Cultural
Change , Knowledge-sharing culture.
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Source : Goffee, R. and G. Jones. “What holds the modern company together?”, Harvard Business
Review, November-December, 1996, pp. 133-148.
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