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Abstract : 

Achieving the best and the most efficient performance by the members of the universal 
teaching committee is a noble purpose that the greatest universities in the world aspire to 
reach it. The last gets affected by a pack of variables such as: previous acquisitions, and 
experiences, learners’ level …etc. The most important effective aspect is the quality of 
training curriculums and its efficacy, so it’s compulsory to check and ensure the quality and 
seriousness while choosing training curriculums. 
 
Key words: Training curriculums, performance, teaching committee, quality.  
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