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Abstract: 
This study aimed to determine the extent to which organizational culture contributes to the 
effectiveness of the security function at Algeria Telecom. To achieve the study's objectives, a 
descriptive analytical approach was adopted. A questionnaire was designed and distributed to a 
sample of 120 employees from the institution under study. The questionnaire results were then 
analyzed using the Statistical Program for the Social Sciences (SPSS) v26. The study concluded 
that there is a statistically significant effect between the dimensions of organizational culture and 
the security function at Algeria Telecom. The study also recommended that the effectiveness of the 
security function within the institution can only be achieved through a deep understanding of the 
prevailing organizational culture within the institution. Security activities within the institution 
should also be given greater attention, as they protect physical and human assets and prolong the 
life of the institution. Keywords: Organizational culture, security function, Algeria Telecom. 
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