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Abstract : 
This study aimed to identify the impact of religion and spirituality in the workplace on human 
resource management in the public and private sectors, especially in countries that adopt the 
principle of secularism, like France. To achieve this goal, we relied on the historical development of 
French secularism, and the development of legislation and laws that framed religious, philosophical 
and spiritual practices in the workplace and how to organize them according to secular principles. 
The study is based on basic assumptions: imposing secularism legally may be the solution available 
at the present time for France, which is characterized by cultural, religious and ethnic diversity and 
pluralism in its society. We used the analytical and historical approach as the main tool for 
collecting and analyzing information, and we used a number of statistical tools, tables, and data, as 
well  as  many  bulletins  and  legislative  and  regulatory  texts.  The  results  of  the  study  showed  a  
significant and rapid growth in the phenomenon of religiosity and spirituality in French institutions 
in both sectors, especially in recent years. In contrast, there was an increase in official 
countermeasures that attempted to curb this transformation in French institutions, by issuing new 
and intensive legislation to control and deal with these growing transformations. 
Keywords: Spirituality, Secularism, Workplace Spirituality, Religiosity, Human Resource 
Management 
JEL Classification: Z12, O15, M12, K31, J81, J53 
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