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Abstract:  
This research sought to determine the extent to which leaders at Faderco practice supportive 
leadership towards their subordinates. A survey was administered to 54 randomly chosen 
employees. Using a descriptive-analytical methodology, the research revealed that Faderco's leaders 
demonstrate high levels of support, development, recognition, and empowerment. This indicates a 
strong presence of supportive leadership within Faderco. The study recommends continuing to 
promote these behaviors within the organization 
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JEL Classification: M12 M10 
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