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Abstract:  
       Organizational development and sustainability in instability, uncertainty, and ambiguity depend 
on the workers’ willingness to embrace change, thus strengthening the use of authentic leadership in 
initiating the change processes in the economic institution. This study was informed the role of 
authentic leadership in the successful of the acceptance of change of the worker since the study was 
conducted among the sample of (46 workers) using the random sample method and the 
questionnaires were used to measure the variable in the context of the study, after that, the collected 
data were analyzed by using SPSS, through applying the suitable statistical tool to test the 
hypotheses of the study meaning that the level of awareness of the sample 
       The results also indicated that, while controlling for all the covariates, authentic leadership 
accounted for an estimated 56. 5% of the variance in change, which is reasonable explanatory 
power. Therefore, the study called for the need to establish the notion of authentic leadership and 
amplifying the constituent parts. 
Keywords: authentic leadership, change, economic institution 
JEL Classification: M1 M54. 
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