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Abstract
The developments in the world witnessed bygmanagement, business and institutions and their
positive effects on the individual and communitieste improve income and improve well-being,
but also accompanied by many negative manifestations known as ethical problems including the
spread of bribery and nepotism, embezzlemept of public money, Neglect and neglect of work,
negligence in the public interest,/the result of the Unethical behaviorof many organizations,
departments and individuals in different countries, and the growing scandals of large institutions
such as what happened to the giant enterprise, Wordcom, Palmalat, E Nron. Which has led to an
increase in the concept of business ethics, especially that compliance with the law is not enough
to meet these challenges. Because strengthening the ethic culture of the Organization strengthens
mutual trust, raises ‘meralg, reduces the need for oversight, and motivates staff to cooperate
without the need for an observer or regulator, institutions must go beyond compliance with laws
to commit'to good cofduct. The research sought to introduce some mechanisms to promote
business ethies, such as the development of self-censorship, the transition from defending the
principles to adherence to them, strengthening the ethics of work through appreciation and
rewards, attenaﬁbn to the ethics of leadership - official and non-official, Building ethical
organizatiomal culture, training and moral training of workers.
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