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Abstract:

This study aims to know the reality of married women working in Algerian
society, and the difficulties they face, even if their work  women, in general,
contributes to the development of the society to which they belong. It also
contributes to improving the standard of living for their families by assisting their
husbands with financial responsibilities and the costs of living. Additionally,
work elevates the social status of women, enhances their self-esteem within the
community, and allows them to participate alongside their husbands in making
decisions that affect the family as a whole.

However, employed women also face numerous challenges. Some argue that a
woman’s decision to work brings negative consequences, particularly impacting
marital relationships, child-rearing, education, and even household duties. The
duality of roles creates numerous obstacles that hinder women from fulfilling
their responsibilities effectively.

What, then, is the reality of the employed woman, and how does her work impact
the family, particularly in terms of marital relationships, child-rearing, and
household chores?

Keywords: Work, Employed Woman, Role Multiplicity, Effects of Women’s
Work.
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1. Introduction

The economic, social, and cultural transformations resulting from the
Industrial Revolution deeply impacted various social systems, including the
family unit. The Algerian family, in particular, underwent significant changes
after independence, notably the entry of women into the workforce. This shift led
to structural and functional transformations within the family, contributing to
both partial and total breakdowns.

Due to social circumstances and challenges, women now play dual roles. The
societal demand for women’s labor, coupled with the undervaluation of their
domestic work, has led many women to seek fulfillment outside the home. This
search often seeks to reclaim their lost identities and fulfill needs and aspirations
that had been suppressed for years. As a result, the family has had to bear
additional burdens, and the issue of balancing women’s work with family life has
sparked intense debate and discussion.

Women’s participation in the workforce is a social phenomenon that presents

challenges on both the public and private levels. The absence of women from

the home leaves familial responsibilities, such as household duties, child-

rearing, and caring for the husband, unmet. This can

negatively impact family cohesion. Moreover, prolonged absence from the

home can have detrimental social and psychological effects on women as well.
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However, this does not negate the economic benefits that work brings to both
women and their families.

What, then, is the reality of the employed married woman within Algerian
society?

2.Conceptual Framework:

2.1 Work

Work refers to any physical or mental effort for which a person receives
compensation. It is a manifestation of human activity.( (aliya H. h., 1978, p. 45)

In the terminology of social sciences, work is defined as "an intentional
mental or physical effort aimed at influencing material objects to achieve a
beneficial economic goal. It is also a social function in which the individual’s
personality is realized." (Badawi, 1982, p. 236)

2.2 Employed Woman:

An employed woman is one who works outside the home and receives
monetary compensation for her labor. She performs two primary roles in life: the
role of a homemaker and that of an employee. (atia, 1976, p. 2)

2.3. Role Conflict:

Role conflict refers to the inability to reconcile the different roles imposed on
individuals within society. (Mabrouk, 2008, p. 101)
Role conflict occurs when an individual faces expectations associated with
two or more distinct roles, and it is impossible to fulfill them simultaneously.
(Wittig, 2005, p. 323)

3.Factors Contributing to Women's Entry into the Workforce:

The phenomenon of women entering the workforce was not random; rather,
it was shaped by various intertwined factors that encouraged women to work.
These factors can be summarized in the following points:
3.1Historical Factors:

In encouraging women to join the workforce. As men went off to fight,
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workplaces were left vacant, and women stepped in to fill these roles.
Additionally, wars reduce the male population, as seen particularly during
World War II, which led to a decrease in the number of men, thus opening the
door for women to enter the labor market.

Once the war ended, many women found it difficult to leave their jobs and
return to the home. On the other hand, the death of many men during the war
forced many widowed women to remain in the workforce, as they no longer had
a male breadwinner.

The Algerian War of Liberation (1954) also played a key role in
dismantling traditional customs that had previously prevented women from
working. The sacrifices made by women during the revolution led them to
continue participating in professional roles post-independence. According to the
National Charter issued in 1962 in Tripoli, Libya:

"Women's participation in the liberation struggle created the conditions
necessary to break the old constraints surrounding her and to fully involve her in
managing public affairs and national development. The party must eliminate all
barriers to women's progress and support the work of women's organizations.
Otherwise, progress in this area will be hindered. It is also worth noting that our
society still harbors negative views toward women, a belief in her inferiority and
incapacity, a sentiment which has unfortunately spread among women
themselves."the text of first subtitle. (oufi, 2002, pp. 106-107)

3.2Economic Factors:

The necessity for women to work arose from the increasing demands of
modern industrial society (economic necessity). The rising cost of living and
the aspiration for a better quality of life pushed women to step outside their
traditional roles as mothers and caregivers. In a study conducted by Farouk Ben
Attia in Algeria regarding the reasons for women joining the workforce, 61.5%
of respondents reported they entered the labor market primarily to meet
economic needs. (nadia, 2012, p. 127)

Thus, women’s work became an economic necessity that helps men
support the family and improve their standard of living, as the labor market 1s

now open for women to participate in various economic and social activities.
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3.3Political Factors:

Political factors include the legal measures and policies enacted by the state
in favor of women, such as changing men’s perceptions of women,

Creating job opportunities, assisting men with household chores, and
establishing nurseries and kindergartens. These measures also include extending
maternity leave, ensuring a woman’s right to return to work after childbirth, and
providing modern household appliances that save time and require less physical
effort.

All of these efforts were made by the government to enable women to
integrate into public life, fulfill their domestic responsibilities with less effort,
and perform their professional roles. (AL-suweidi, 1990, p. 13)

All Algerian constitutions have affirmed the principle of equality between
men and women in all aspects of life. The 1963 Constitution, in the section on
fundamental rights, Article 12, states: "All individuals, regardless of gender, have
equal rights and duties." Furthermore, Article 39 of the 1976 Constitution
concerning basic freedoms and human and civil rights states: "Basic freedoms
and human rights are guaranteed, and all citizens are equal in rights and duties."
The 1989 amended Constitution, following the October 28, 1996 referendum,
emphasized the principle of gender equality and the eradication of outdated
beliefs about women’s roles in society. In the section dedicated to the general
principles that govern Algerian society, Chapter Four on rights and freedoms,
Article 29 asserts: "All citizens are equal before the law and no discrimination
can be made based on gender, race, opinion, or any other personal or social
condition." (Algeria, constitution 0f1989, 1989)

3.3Increased Cultural Awareness:

Education, elevated their expectations regarding the possibility of joining the
workforce. Particularly, higher education in institutions such as universities and
colleges has increased women’s awareness and raised their social status. As a
result, women strive to make the most of the academic qualifications they have
earned and seek to escape from the monotonous and tedious routine of domestic
work.
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Moreover, participation in public societal activities requires academic
qualifications. Statistics show that women's participation in economic activities
increases with their educational level.

4. Consequences of Women's Entry into the Workforce:

The conclusion of a research paper needs to summarize the content and
purpose of the article. The conclusion of a research paper needs to summarize the
content and purpose of the article. The conclusion of a research paper needs to
summarize the content and purpose of the article.
4.1Consequences of Women's Entry into the Workforce on Themselves:

Personalities and the assertion of their identities by venturing into all areas

of work, including political positions. However, the consequences of women
entering the workforce were not entirely positive, as they also had negative
effects on women themselves. Modern work often involves strict schedules,
regulations, and procedures, which has led many women to juggle two roles: one
at home (handling household chores, child-rearing, and caring for their husband)
and the other outside the home in their professional life. This dual role leads to
physical and psychological exhaustion, with many women reporting that they
have little to no time for themselves and are often completely consumed by their
responsibilities. (zian, 2008, p. 202)
Studies conducted in Europe have shown that married working women are among
the least likely to get enough rest. The life of a working woman revolves around
three demanding phases: leaving the home early each day to deal with
transportation issues, returning after hours of work to handle the housework,
cooking, and caring for her children and husband. As a result, these women are
constantly preoccupied with their domestic duties. (bernouti, 1984, p. 199)

4.2 Consequences of Women's Entry into the Workforce on Household
Duties:

Although women have gained the opportunity to work in various
sectors and fields, they still bear the majority of household responsibilities.
Working wives often face the dual burden of productive and domestic duties.

Their typical day involves working long hours outside the home, preparing meals,
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taking care of children, cleaning, and performing other household chores, all of
which can negatively impact their ability to manage domestic tasks efficiently.
(Mclntosh, 1983, p. 52)

Despite the availability of modern household appliances designed to ease the
workload, studies have shown that working women still struggle to fulfill their
household duties to the fullest extent. The internal organization of the home also
suffers, as it may appear disorganized or untidy, which

negatively affects the mental well-being of family members. This situation often
leads to domestic issues. Consequently, many working wives choose to limit the
number of children they have, believing it is the only way to balance work inside
and outside the home. However, this is a mistake, as they end up spending the
majority of their time working. (AL-khouli, 1979, p. 218)

4.3Consequences of Women's Entry into the Workforce on the Marital
Relationship:

The marital relationship is a spiritual bond based on internal unity, emotional
connection, and a shared pursuit of a happy life and a stable future. However, this
relationship can experience tension that affects the quality of the relationship
between the spouses. These tensions do not occur in isolation but are caused by
factors, including a woman’s decision to enter the workforce, which significantly
impacts the family dynamic and creates indirect effects in the marital
relationship. (ghabari, 2002, p. 118)

The mere fact that a woman works outside the home creates a void within the
household, affecting family stability and leading to changes in the marital
relationship. In some cases, a working woman's income can become a source of
conflict, especially if she refuses to contribute to family expenses or assist her
husband in meeting family needs. Research and studies suggest that poor marital
relationships often stem from the acquisition of negative values by the husband,
learned through societal norms that differentiate between the roles of men and
women.

Furthermore, conflicts in the household of a working woman arise when work
conditions clash with family responsibilities. Balancing roles as a worker, wife,
mother, and homemaker becomes difficult, which leads to tensions and marital
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difficulties. (salama, n.d, p. 60)

S.Conclusion:

Significant attention from scholars and researchers. The issue of married

women working directly affects the family, which is the cornerstone of society
and the foundation of social structure. A close examination of the phenomenon
of women entering the workforce reveals many contributing factors, including
historical influences. Women played an active role alongside men in the armed
struggle during the Algerian War of Independence to expel the French colonizers.
Additionally, political conditions and laws facilitated and supported their entry
into the workforce. This includes legislative changes that were in favor of
women's employment, alongside educational advancements, as access to
education became universal and compulsory, regardless of gender. Furthermore,
economic factors, such as the rising cost of living and the inability of husbands
to meet all family needs, have also driven women to seek employment.
A closer look at the subject of women's work reveals that working women exert
significant effort to balance their external job with their family duties. However,
this often negatively affects them both psychologically and physically. They face
the strain of performing dual roles, and many have become victims of their own
liberation and entry into the workforce, whether by choice or necessity. While
some have managed to overcome these challenges and achieved several gains,
particularly material ones, they have lost the enjoyment of their personal lives
and motherhood, as they continuously chase the demands of modern life.
Moreover, their educational role in raising children, especially in the early years
of their lives, 1s affected, in addition to the strain in marital relationships due to
their constant presence outside the home and their inability to fulfill many of the
husband's desires.
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